Dear Colleague:

This document has been adopted by the Board of Directors of SonoSite as our Code of Conduct.
It summarizes some key principles that guide our actions on behalf of the company. The Code
applies to all SonoSite employees, officers amtnimers of our Board of Directors.

The Code is based on and supports our commitment to integrity in everything we do.
Compliance with the Code will help ensure that our actions are consistent with this critical value,
and each one of us is accountablenake this happen.

Please read the Code carefully and make sure you understand its provisions. If any part of it is
unclear to you, ask for clarification. Remember that there are numerous resources available to
assist you. If you are faced with ahietl dilemma, your supervisor is usually the best source of
information and guidance. Additionally, the Corporate Compliance Officer and our Human
Resources, Legal, and other support departments are available to assist you whenever necessary.

Our goal i establishing this Code is not merely to protect our company from the damage that
can result from illegal or unethical actions on the part of employees. More broadly, we want
each of you to have a clear understanding of the rules of the road, so ylmuy@am job with
confidence and clarity. Compliance with the Code is not only consistent with our business
objectives; it is a means of achieving those objectives.

Thank you for doing your part to help maintain an ethical work environment here at 8onoSit

Kevin Goodwin
Chief Executive Officer and President
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OUR GOAL: AN ETHICAL WORK ENVIRONMENT

This Code of Conduct (the OCodeO) underscores our commitment to lawful and ethical conduct
throughout the company. ©CGode does not describe every practice or principle related to
honest and ethical conduct. Although your own common sense and good judgment should be
your first guide to appropriate conduct, these principles will serve as a guide and a reminder of
important standards that apply to all SonoSite employees, officers and directors.

Individual corporate and department policies and procedures provide details pertinent to many of
the provisions of the Code. For example, the following additional SonoSiteepdigoplement

or amplify this Code in certain areas and should be read in conjunction with this Code: our
policy regarding Insider Trading and other policies regarding trading in SonoSite stock, our
sexual harassment policy, our policy regarding Publiclbssires and Communications with
Analysts, our Policy on Compliance with The Foreign Corrupt Practices Act, our policies
addressing the workplace environment, our sales and marketing policies and various other
policies and guidelines contained within thefloyee Handbook. There are other policies and
standard operating procedures that apply to specific workgroups or processes. Violations of the
Code or any company policy are cause for corrective action, which may result in disciplinary
action up to andnicluding discharge.

COMPLY WITH LAWS AND SONOSITE POLICIES

We will conduct our business in accordance with all applicable laws and regulations. Many of
the laws that apply to our business carry severe penalties for violations. The company can be
suljected to significant monetary fines or other criminal or civil sanctions. In addition,

violations may result in sanctions against individual employees, including substantial fines and
prison sentences in some cases. Allegations that the company htedviloeé law may result in
significant damage to the companyOs reputation and its relationships with customers and other
stakeholders. We all share an obligation to help ensure that the company and its representatives
comply with all applicable laws.

Conmpliance with the law does not comprise our entire ethical responsibility. Rather, itis a
minimum, essential condition for performance of our duties. SonoSite policies may require a
higher standard of conduct than is required by the law, and SonoSiteyeagpare expected to
comply with the requirements of these policAgppendix Aprovides information regarding

some of the most significant laws and standards that apply to our business.
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K EEP ACCURATE AND COMPLETE RECORDS

We must maintain accuragexd complete company records. Data regarding business activities
(e.g., financial transactions, research data, manufacturing data, etc.) must be promptly and
accurately entered in our records in accordance with applicable regulatory standards or other
guidance. No one should ever misrepresent facts or falsify records. It will not be tolerated.

ENSURE THAT PuBLIC COMMUNICATIONS ARE ACCURATE

We are committed to full, fair, accurate, timely and understandable disclosure in all public
communications.In order to meet this standard, we must carefully review public

communications and ensure that reasonable measures are taken to ensure their accuracy. This
obligation applies to all employees involved in drafting, reviewing, certifying or communicating
information to the public.

Respect and take all reasonable measures to protect the confidentialitypoftionnformation
about SonoSite either acquired or created in connection with performing your responsibilities,
except when authorized or otherwisgally obligated to disclose. Refrain from using
confidential information for personal advantage.

PROTECT AND RESPECT PROPRIETARY |NFORMATION

SonoSite invests significant resources to conduct research and develop valuable intellectual
property. Prprietary SonoSite information or trade secrets may not be disclosed to anyone
without proper authorization. Keep proprietary information protected and secure.

SonosSite respects the trade secrets and proprietary information of others. In the coansalof
business activities, suppliers, customers, partners, and other parties may sometimes divulge to
you information that is proprietary to their business. You must respect these confidences.
Although information in the public domain is a legitimatersewf competitive information,

trade secrets and other proprietary information obtained through improper means are not. If a
competitorOs trade secrets or proprietary information are offered or made available to you in a
manner you think may not be lagiate, you should contact the Legal Department immediately
for guidance. Do not use or distribute the information to others.
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UseE COMPANY ASSETSWISELY

Proper use of SonoSite assets, including electronic communication systems, information
resources, @aterial, facilities, and equipment is your responsibility. Use and maintain these
assets with the utmost care and respect, guarding against waste and abuse. Never borrow or
remove assets from company facilities without appropriate permission. Exqessgeal use

of company assets is discouraged, and is sometimes prohibited. When permitted, personal use
must always be in accordance with company pdicpnsult your supervisor for appropriate
guidance and permission.

AVOID CONFLICTS OF INTEREST

Avoid any relationship, influence or activity that might impair, or even appear to impair, your
ability to make objective and fair decisions when performing your job. A conflict of interest

occurs whenever an individualOs private interests may limit hes ability to act in the best

interests of the company. We owe a duty to SonoSite to advance its legitimate interests when the
opportunity to do so arises. You should never use company property or information for personal
gain, or take for yourself pgonally any opportunity that is discovered through your company
position.

Here are some examples of the many ways a conflict of interest could arise:

¥ Acceptance of gifts, payment, or services from those seeking to do business with
SonoSite.

Placement obusiness with a firm owned or controlled by an employee or his/her family.
Ownership of, or substantial interest in, a company that is a competitor or a supplier.
Acting as a consultant to a SonoSite customer or supplier.

Having a personal interest or pati@l for gain in any company transaction.

K K K K

Although an employee may not use his or her position at SonoSite to foster the receipt of
business courtesies, it is permissible to accept unsolicited meals, gifts, entertainment, and other
business courtesi@ an occasional basis; provided that they are not lavish or extravagant under
the circumstances (generally not exceeding a value of $100) and do not reflect a pattern or the
appearance of a pattern of frequent acceptance of courtesies from the sa@seoemérsons. It

is the personal responsibility of each employee to ensure that his or her acceptance of such
meals, gifts or entertainment is proper and could not reasonably be construed in any way as an
attempt by the offering party to secure favordtdatment.
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WORK SAFELY . PROTECT YOURSELF, YOUR FELLOW EMPLOYEES, AND Y OUR SURROUNDNGS

We strive to maintain a safe and healthy work environment, and to observe environmentally
sound business practices. Each of us is responsible for complian@witthmental, health,

and safety laws and regulations. Observe posted warnings and rules. Report immediately to the
appropriate management any accident or injury sustained on the job, or any environmental or
safety concern you may have.

SUPPORT THE CORPORATE COMPLIANCE PROGRAM

The Corporate Compliance Officer oversees a systematic effort to promote an ethical work
environment in which all employees comply with applicable laws and company policies. This
program is known as the Corporate Compliadmegram, and this Code is the foundation of that
program. The Corporate Compliance Officer reports periodically to the Chairman and Chief
Executive Officer and the Audit Committee or other committees of the Board of Directors on
compliance matters througat the Company.

The Corporate Compliance Program is designed to prevent, detect and correct violations of any
applicable law, regulation, or company policy. The first step in prevention is ensuring that
employees understand the specific requirementapy to their individual jobs. If you lack
information or do not understand the standards that apply to your work, it is your responsibility
to ask for guidance or clarification.

Each of us must comply with the standards in this Code and raiseogeestve are concerned

that these standards have not been or may not be met. The program will only be effective if
employees raise concerns they may have regarding conduct or practices they observe in the
company. The preferred method of reporting eniemnicating perceived compliance matters is

for an employee to first speak to his/her supervisor directly. SonoSite recognizes, however, that
in certain situations an employee may feel uncomfortable discussing a particular situation with
his/her supervigo Therefore, all employees are free to discuss any suspected or perceived
misconduct or nortompliance with, or report the same to, the Corporate Compliance Officer or
his/her designee, the Human Resources department, or any member of Senior Management.
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CONTACTING THE CORPORATE COMPLIANCE OFFICER

You may contact the Corporate Compliance Officer to discuss any ethical or compliance
question or concern, or to report a possible violation of the Code or any applicable law or policy,
including issues rocomplaints involving the CompanyOs accounting, auditing, and internal
auditing controls and disclosure practices.

You can reach the Corporate Compliance Officer through any of the following means of
communication:

Call: Kathy SuraceSmith
Vice President, General Counsel and Corporate Secretary
SonosSite, Inc.
21919 30th Drive SE
Bothell, WA 98021
Telephone: (425) 951234
Or write: Facsimile: (425) 984386
E-mail: kathy.suracemith@sonosite.com

When you contact your Corporate Cdrapce Officer:

¥ You will be treated with dignity and respect.

¥ Your communication will be kept confidential to the greatest extent possible.

¥ Your concerns will be seriously addressed and, if not resolved at the time you call, you
will be informed of the otcome, if you choose to identify yourself.

¥ You are not required to identify yourself.

Confidential Reporting Process:

SonoSite has established a procedure by which such issues or complaints may be raised
anonymously. Employees may make such complaints b

(1) Summarizing the complaint in writing and submitting the written complaint to the
Corporate Compliance Officer either by U.S. mail, interoffice mail or using the online
confidential reporting tool that can be found on SonoSiteOs intranet @mt&it8 Online page
(http://inside/ssonline). Click on OConfidential Complaint FormO on the web page, and follow
the directions to complete and submit the form; or

(2) Making an anonymous report by calling the CompanyOs Reporting Hotline at the
toll-free numbers listed on the SonoSite Online page.
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The reporting system ensures that all reports, whether made in writing or via telephone, will
remain anonymous if the employee so chooses. Reports submitted by employees will be
accessed only by the Corpte Compliance Officer.

In certain situations, the employee may bring such complaint to the Chief Financial Officer if he
or she feels that a complaint previously raised with the Corporate Compliance Officer has not
been appropriately handled or if sudnlaint involves the conduct of the Corporate

Compliance Officer.

CONTACTING THE AuUDIT COMMITTEE OF THE BOARD OF DIRECTORS REGARDING
ACCOUNTING MATTERS

The Audit Committee of the Board of Directors of SonoSite has created a process that
employees mayse to transmit complaints directly to the Committee about accounting, internal
accounting controls, or auditing matters. If you have concerns or complaints that are not being
adequately addressed by company management or that you feel must be corachimibat

manner, you are encouraged to promptly submit those concerns or complaints to the Audit
Committee, which will treat such submissions with appropriate confidentiality. Your submission
may be made anonymously by contacting the Corporate Compl@ificer as described in the
preceding section and specifying that your concerns or complaints are intended for the Audit
Committee. The Corporate Compliance Officer will be responsible for bringing such
submissions to the attention of the Audit Commitb@ a timely basis.

NO REPORTING RETALIATION (WHISTLEBLOWER POLICY)

Remember, there is never a penalty for reporting possible violations of the Code or the law in
good faith. No one can stop you. Anyone that tries to stop you will be subjedctiphimbsy

action up to and including dismissal. SonoSite will not tolerate retribution against employees
who, in good faith, raise concerns to any source, whether internally or externally.

In addition, federal law requires that no employee shall bedubjelisciplinary or retaliatory
action by SonoSite or any of its employees or agents as a result of the employeeOs:

¥ disclosing information to a government or law enforcement agency, where the
employee has reasonable cause to believe that the inforrdeodoses a violation or
possible violation of federal or state law or regulation; or

¥ providing information, causing information to be provided, filing, causing to be filed,
testifying, participating in a proceeding filed or about to be filed, or oteerwi
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assisting in an investigation or proceeding regarding any conduct that the employee
reasonably believes involves a violation of:

o federal criminal law relating to securities fraud, mail fraud, bank fraud, or
wire, radio and television fraud, or

o any ruleor regulation of the Securities and Exchange Commission, or

o any provision of federal law relating to fraud against stockholders,

where, with respect to investigations, such information or assistance is provided to or the
investigation is being conductey a federal regulatory agency, a member of Congress,
or a person at SonoSite with supervisory or similar authority over the employee.

However, employees who file reports or provide evidence which they know to be false or

without a reasonable belief inetliruth and accuracy of such information will not be protected by
the above policy statement and may be subject to disciplinary action, including termination of
their employment. In addition, except to the extent required by law, SonoSite does notiistend t
Policy to protect employees who violate the confidentiality of any applicable laigat

privilege or physiciafpatient privilege to which SonoSite or its agents may be entitled under
statute or common law principles, or to protect employees whateitheir confidentiality

obligations with regard to SonoSiteOs trade secret information. Employees considering providing
information that may violate these privileges or reveal SonoSite trade secrets are advised to
consult an attorney before doing so.

If any employee believes he or she has been subjected to any action that violates this Policy, he
or she may file a complaint with his or her own supervisor, the Corporate Compliance Officer or
SonoSiteOs Vice President of Human Resources. If it is degdrthat an employee has
experienced any improper retaliatory action in violation of this Policy, such employee will be
entitled to appropriate corrective action.

A separate whistleblower/confidential reporting policy is in place for the SonoSite Fréineg of
and is attached hereto as Schedule 1.

AMENDMENTS

This Code of Conduct may be amended or modified by the Board of Directors. In the case of
directors and executive officers, the Code may only be waived by the Board of Directors. Such
waivers musbe promptly disclosed to shareholders, along with the reasons for the waiver.

Revised and Adopted by the SonoSite, Inc. Board of Directors 11/15/07 -9-



Appendix A
Description of Key Laws and Standards

SECURITIES AND INSIDER TRADING

We must comply with the securities laws and regulations of the United States and aldividu

states. Disclosures made in all periodic reports and documents filed with the Securities and
Exchange Commission, and other public communications by SonoSite, must be full, fair,
accurate, timely and understandable. Depending on their respectivensosith the company,
employees, officers or directors may be called upon to provide information necessary to assure
that the companyOs public reports meet these standards. SonoSite expects employees, officers
and directors to take this responsibilityywseriously and to provide prompt and accurate
information and answers to inquiries related to the companyOs public disclosure requirements. If
you have concerns about any aspect of our public financial disclosures, you should contact our
Chief FinancialOfficer or the Corporate Compliance Officer.

It is against the law to buy or sell company stock when in possession of materalilion
OinsiderO information about or involving the company. DonOt trade in the SonoSite securities
when you are aware afiaterial information affecting out business that has not been publicly
released or in situations where trading would call your judgment into question. Ask if you are
not sure if information you have may be material. Two simple rules can help youanethis

(1) Dondt use nguublic information for personal gain; and (2) DonOt pass alonguizic
information to someone else who has no business need to know. This guidance also applies to
the securities of other companies (suppliers, partners, vesdbontractors, etc.) about which

you receive information in the course of your employment at SonoSite. Always consult our
policy on Insider Trading and other related policies regarding trading in company stock for more
information.

EMPLOYMENT RELATIONSHIP

There are numerous laws and company polices that govern your employment relationship. For
example, SonoSite is an equal opportunity employer. We believe every employee has the right
to work in an environment that is free from all forms of witd discrimination. Furthermore,

SonoSite is committed to providing a work environment that is free from prohibited harassment.
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RELEVANT INDUSTRY REGULATIONS

We are subject to numerous laws and regulations that specifically affect the medwal devi
industry. For example, we are subject to the following laws and regulations which affect our
business: Food and Drug Administration laws, the federakaiback statutes, the Heath
Insurance Portability and Accountability Act, etc. We are commiti@dnducting our business
in accordance with all applicable laws and regulations.

ANTI-COMPETITIVE REGULATION

Anti-Competitive Regulation is a blanket term for laws that protect the free enterprise system

and promote open and fair competition. Jdéaws prohibit agreements and practices Oin

restraint of tradeO such as price fixing and boycotting suppliers or customers, for example. They
also bar pricing intended to run a competitor out of business; disparaging, misrepresenting, or
harassing a copetitor; stealing trade secrets; and bribery.

Employees involved in any dealings with competitors are expected to know that United States
and other countriesO acdimpetitive laws may apply to their activities and to consult with the
Legal Department por to negotiating with or entering into any arrangement with a competitor.

PoLiTicaL CONTRIBUTIONS AND ACTIVITIES

SonoSite encourages its employees to become involved in civic affairs and to participate in the
political process. Employees must untlemd, however, that their involvement and participation
must be on an individual basis, on their own time, and at their own expense. In the United
States, federal law prohibits corporations from donating corporate funds, goods, or services,
directly or irdirectly, to candidates for federal offid@shis includes employeesO work time.
Similar laws exist in other countries and local and state laws also govern political contributions
and activities as they apply to their respective jurisdictions.
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INTERNATIONAL BUSINESS

It is important that employees conducting international business know and abide by the laws of
the United States and the countries in which the activities or transactions are taking place. If you
participate in these business activitigsu should know, understand and strictly comply with the
applicable laws and regulations. In addition, you must comply with the Unites States Foreign
Corrupt Practices Act, which prohibits bribery of foreign officials, officials of public
internationalorganizations and political parties or candidates for the purpose of obtaining
business. SonoSite's detailed Policy on Compliance with the Foreign Corrupt Practices Act can
be found within the Employee Handbook.
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Receipt and Acknowledgement

| have rad and understand tl®noSite, Inc.Code of Conduct. | am responsible for complying
with the Code.

Signature

Printed Name
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Schedule 1 to SonoSite, Inc. Whistleblower Policy

Dispositifs dOAlerte professionnelle au sei
de Sonosite Frane

Les dispositions suivantes ont ZtZ Zdic
afin  dOappliquer un dispositif dOals
professionnelle au sein de SonoSite Franc

Ces dispositifs dQalerte ont ZtZ Zt
conformZment ~ la dZlibZration 2005305
du 8 dZcembre 2005, portant autorisat
uniqgue de traitements automatisZs

donnZes " caractere personnel mis en Tuy
dans le cadre de dispositifs dOal
professionnelle, et aux dispositions IZgales

Il est prZcisZ que les utilisateurs ptitda de
ce dispositif ont ZtZ dzment informZs

vertu des dispositions du code du travail a
que IQarticle 32 de la loi du 6 janvier 1¢
modifiZe.

Article 1: Objet

Ce systeme dQalerte est mis " la disposi
des salariZs de SonoSite France pour
inciter, en complZment des autres mo
normaux dOalertes dans |Qentrepris
signaler des comportements quQils estir
contraires aux regles applicables.

Il est expressZment convenu que ce syst
demeure facultatif, de sorte que les sala
de SonoSite France ne pourront subir auc
consZquence en cas de non utilisation
dispositif.

Article 2 :Champ d®application

Le Champ du dispositif est soumis ~ IOart
1 de la dZlibZration nj20e805 du 8
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Whistleblowing Policy within Sonosite
France

The following provisions have been draft
in order to implement the system
whistleblowing withinSonoSite France.

The system has been set out in accorde
with the decision nj200805 dated €
December 2005, relating to a blan}
authorisation for the processing of perso
data set out within the framework of tl
whistleblowing policy as well as i the
statutory provisions.

It is specified that the potential users of 1
system have been duly informed
accordance with the provisions of t
Employment code as well as article 32 of -
Data protection law dated 6 January 197¢
amended.

Article 1: Object

The system is put at the disposal

employeesof SonoSite France in order

urge them, as a complement to other nor
reporting systems in the company, to ref
behaviour which they consider contrary
the applicable rules.

It is expressly agreed that this syst
remains optional, such that teenployees of
SonoSite France might not suffer a
consequences in the event that they do
use the system.

Article 2: Scope

The scope of the system is subject to artic
of the decision nj200805 dated €
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dZcembre 2005. December 2005.

Ainsi, il estexpressZment indiquZ que se Therefore, it is expressly specified that ol
des faits se rapportant ~ des risques sZr the facts relating to serious risks for Sonos¢
pour SonoSite dans les domaines compte in the following fields ; accounting, financia
financier, bancaire et de la lutte contre banking, anticorruption could be collecte
corruption peuvent estre recueillis « and registered by EthicsPoiBtthe agency
enregistrZs par EthicsPoif® IOorganism responsible for collecting the data of t
chargZ deecueillir les alertes. whistleblowing system.

Par dZrogation ~ ce champ restreint, des 1 As an exception to this restrictive scope,
ne se rapportant pas ~ ces domaines peu facts which do not relate® these fields ma

toutefois etre communiquZs ~ EthicsPoi
uniqguement lorsque 1QintZret vital
SonoSite ou 10intZgritZ physique ou mo
des employZs dgonoSite est en jeu.

Article 3: Emetteur de 1Qalerte

LOZmetteur de IOalerte est tenu de sfi¥ide

Il est garantit que 10identitZ de I0Zmetteu
traitZe de fason confidentielle aussi bien |
EthicsPoint que par SonoSite Inc afin qu
ne subisse aucun prZjudice du fait de
dZmarche.

LOidentitZ de IOZmetteur ne pourra ~ a
moment ste communiquZe " la personi
mise en cause, meme sur le fondement
droit dDacces de la personne mise en caus

Il est expressZment indiquZ que Sono
privilZgie la confidentialitZ = |IOanonymat.

Toutefois,  EthicsPointpourra recueillir
|Qalerte dOummersonne qui souhaite res
anonyme, Ztant prZcisZ que le traitement
alertes anonymes sOaccompagnent
prZcautions particulieres conformZment
|Oarticle 2 de la dZlibZration nj268% du 8
dZcembre 2005.
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however be communicated to EthicsPc
only when the vital interests of SonoSite
the physical or moral integrity of SonoSite
employees are involved.

Article 3: The originator of the complaint

The originator of the complaint shou
identify himself/herself.

It is ensured that the identity of the origina
will be processed confidentially by bo
EthicdPoint and SonoSite Inm order that
he/she does not suffer any loss based or
step taken.

The identity of the originator cannot be,
any time, communicated to the pers
identified through the system, even on -
grounds of the right of access tifetperson
identified through the system.

It is expressly indicated that SonoSite pret
confidentiality to anonymity.

However, EthicsPoint may collect tt
complaint of a person who wishes to rem
anonymous, it being specified that t
processing of wh anonymous complain
should be made with due circumspection
accordance with article 2 of the decisi
nj2005-305 dated 8 December 2005.
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LOZmetteur sera traitZ avec respecyatti
Ztant prZcisZ que 1O0Zmetteur qui utilise
bonne foi ce dispositif, meme si les fai
sOaverent par la suite inexacts ou ne don
lieu ~ aucune suite, ne pourra faire IQobje
sanction. Toutefois, IOutilisation abusive
dispositif peut exposeson auteur = de:
sanctions disciplinaires.

Article 4: LO&Zquipe chargZe de |atipm de

The originator will be treated with dignit
and respect, it being specified that 1
originator who uses thgystem in good faith
even if the facts turn out to be inaccurate
are not pursued, shall not be subject to
sanction. However, the abusive use of s
system might expose its originator
disciplinary measures.

Article 4: The team responsible for gt

|Oalerte

EthicsPoint est |Qorganisme chargZ
recueillir les alertes.

EthicsPoint peut tre contactZ soit
tZIZphone Nj tZI + 1888315 3973 soit pa
internet sur la page web http://intranet/

SonoSite Inc, ayant son siege social = 29¢
30th Drive SE, Bothell, WA 98021, Etat
Unis, sera chargZ de la gestion et
traitement de IQalerte, Ztant prZcisZ qu
transfert des donnZes ~ SonoSite Inc
couvert par un accord de transfert ¢
donnZes entre SonoSite France SARL
SonoSite Incen date 20 & 21 Septemb
2004.

Il est prZcisZ que les donnZes recueillies
le dispositif dOalerte  peuvent
communiquZes au sein du groupe auc
appartient la sociZtZ si cette communica
est nZcessaire aux besoins de 10enquste
si |Oalertemet en cause un collaborate
dOune personne morale du groupe) or rZ
de IOorganisation du groupe. Dans ce ca:
donnZes ne seront transmises, dans un ¢
confidentiel et sZcurisZ, qu®~ 1Qorganis:
compZtente de la personne mor
destinataire

Ethicspoint et SonoSite Inc sOengaget
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management of the whistleblowing system

EthicsPoint is the agency responsible
collecting the data of the whistleblowir
system.

EthicsPoint may be contacted either
telephoneb Nj tel + 1888315 3973 or or
the webbweb page http://intranet/

SonoSite Inc, having its registered office
21919 30th Drive SE, Bothell, WA 9802
USA would be in charge of the managem
and the processing of the data of
whistleblowing system, it being specifie
that the data transfer to SonoSite Inc
covered by a data transfer agreeme
between Sonosite France SARL and Sonc
Inc dated 20 & 21 September 2004.

It is specified that the data collected by -
whistleblowing system may b
communicated within the group to which t
company belongs if this commuaition is
necessary for the examination of the &
reported (eg: if the complaint involves
member of the entity of the group) or rest
from the organization of the group. In tf
event, the data would be transmitted, ir
confidential and safe framewq only to the
entity which is entitled to treat the:
complaints.

EthicsPoint and SonoSite Inc undertake
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prendre toutes prZcautions utiles pitake all necessary precautions in order
prZserver la sZcuritZ et la confidentialitZ protect the safety and the confidentiality
donnZes tant ~ IOoccasion de leur recueil the data, both at the time of reception and
de leur communication ou conservation. time ofthe communication or conservation

Article 5: Recueil et traitement des donnZ¢ Article 5 : Reception and processing of dat

Le recueil des alertes peut reposer sur 1 Complaints could be received by any mee
moyens, informatisZs ou non, de traitem computerized or not, for processing of de
des donnZesZtant prZcisZ que ces moys it being specified that these means would
seront dZdiZs au dispositif dOalerte dedcated to the whistleblowing system
dOZcarter tout risque de dZtournemen order to avoid any risks of misuse and
finalitZ et de renforcer la confidentialitZ ¢ reinforce the confidentiality of data.
donnZes.

SonoSite sOengage ~ ce que seules SonoSite guarantees that only the follow
catZgories de donnZes suivantes peuveni categories of data shall be processed:
traitZes

- identitZ, fonctions et coordonnZes

identity, position and details of tt

|OZmetteur de I0algntefessionnelle, originator d the whistleblowing,

- identitZ, fonctions et coordonnZes - identity, position and details of tF
personnes faisant IQobjet dOune al persons identified through the syste

- identitZ, fonctions et coordonnZes - identity, position and details of tF
personnes intervenant dans le reci person who will be processing tl
ou dans le traitement de 10alerte, data collected,

- faits signalZs, Ztant prZcisZ que - the facts reported, it being specifi
formulations utilisZes pour dZcrir that the wording used to dedm the
des faits signalZs devront fai facts reported should show tl
appara’tre leur caractere prZsumZ, presumed nature of these facts,

- ZlZments recueillis dans le cadre di - data collected during the examinati
vZrification des faits signalZs, of the facts reported,

- compte rendu des opZrations - review on the examination of tt
vZrification, facts reported,

- suites donnZes " |Qalerte. - consequences of the examination.

La confidentialiZ et la sZcuritZ des donnZe The confidentiality and the security
caractere personnel sont garanties tan personal data are guaranteed both at the
IQoccasion de leur recueil que de @ of reception and the time of tt
communication ou de leur conservatic communication or conservation, of the de
Ainsi, les acces aux traitements de donn Therefore, the access to the processing
sQeffectuent par un identifiant et un mot data is made by a key name and by
passe individus, rZgulisrement renouvelz individual password, regularly renewed or
ou par tout autre moyen dOauthenfication. any othe means of authentification.

Article 6: Conservation des donnZes Article 6: Conservation of personal data
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caractere personnel

Les donnZs considZrZes comme infor
sont dZtruites ou archivZes sans dZlai.
Les donnZes relatives ~ une alerte ay
nZcessitZ une vZrification sont dZtruites
archivZes par EthicsPoint et SonoSite
dans un dZlai de deux mois "~ compter dt
cl™ture des opZrations de vZrification,
engagement dOune procZdure disciplinair
de poursuite judiciaire ~ IOencontre de
personne mise en cause ou de |IOZme
dOune alerte abusive auquel cas les dor
sont conservZes jusquOau terme de
procZdure.

Article 7: Information de la personne mit

The data considered as irrelevant are del
or archived without delay.

The data relating to a complaint which
entailed an examination shall be deleted
archived by EthicsPoint and SonoSite |
within two months from the termination «
the examination, except if a disciplina
procedure or legal proceedings ¢
commenced against the person identit
through thesystem or against the originat
of an abusive complaint, in which case -
data is kept until the termination of tl
procedure.

Article 7: Information of the persol

en cause

La personne qui fait IQobjet dOune alerte
informZe par le respossle du dispositif des
IOenregistrement de donnZe la concer
afin de lui permettre de sOopposer
traitement de ces donnZes. LOinforme
prZcisera au salariZ mis en cause notami
IOZquipe du responsable du dispositif,
faits qui lui sont reprocks, les service
destinataires de IDalerte ainsi que
modalitZs dOexercice de ses droits dOac
de rectification.

Toutefois, |Qinformation de la personne n
en cause ne saurait intervenir av
|IOadoption de mesures conservatoires lor
celles-ci sont indispensables notamment p
prZvenir la destruction de preuv
nZcessaires au traitement de 10alerte.

Article 8 : Droit dDacces et de rectification

identified through the system

The person who is identified through t
system will be informed by theperson
responsible of the system from the mom
of the registration of the data relating
him/her in order to allow the person

dispute the processing of the data. T
employee identified through the syste
should be informed of the team responsi
for the system, the facts for which he/she
criticised, the services recipient of t
complaint as well as the mechanism

practising his/her right of access and
rectification of the data.

However, the person identified through t
system cannot beinformed before an
measures of conservation are taken w
these are compulsory notably with a view
avoid that any necessary proofs for -
processing of data are destroyed.

Article 8: Right of access and of rectificatic

Il est garantit ~ toute pessmine identifiZe dan
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It is guaranteed to any person identifi
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le dispositif dOalerte professionnelle le d
dOaccZder aux donnZes la concernant et
demander, si elle sont inexactes, incomple
Zquivoques ou pZrimZes, la rectification ol
suppression.

Il est prZcisZ que la personne tait IOobjet
dOune alerte ne peut en aucun cas ot
communication du responsable de traitem
sur le fondement de son droit dOacces,
informations  concernant  10identitZ
|IOZmetteur de IOalerte.

Article 9: Date dOentrZe en vigueur

Ce disposif entrera en vigueur ~ compter ¢
|Oautorisation du traitement dZclarZ pa
CNIL.
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through the whistleblowing system a right
access to data relating to himef and to
require, if they are inaccurate, incomple
equivocal or outdated/expired, that the d
be corrected or deleted.

It is specified that the person who

identified through the system may not in a
event obtain communication from the pers
responsible of processing the data, on

grounds of his/her right of acces
information relating to the originator of tt
complaint.

Article 9 : Date of effect

This system will take effect upo
authorisation for the processing of data
CNIL.
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